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Q1 - Which of the following best represents your relationship to the Department of
Counseling?

Both site supervisor
and employer

Employer of
Department of
Counseling
graduatea(s)
Internship site
EUpErvisor
1 | | 1 | | 1 1 1 | | 1
] 1 ] 3 4 5 ] 7 ] o 10 n 12
# Answer % Count
1 Both site supervisor and employer 14.29% 2
2 Employer of Department of Counseling graduate(s)  0.00% 0
3 Internship site supervisor 85.71% 12

Total 100% 14



Q2 - How many of our interns/graduates has your agency employed in the past year?

How many of our interns/graduates has your agency employed in the past year...

None

4

0

2

4

Not aware of any being employed
2 practicum placement students not employed they are volunteering to get their hours for graduation.
4

6

At least 6

not sure

1

2



Q3 - Please describe the counseling positions in which our interns/graduates have been
employed.

Please describe the counseling positions in which our interns/graduates hav...

Practicum student/internship

Career Counseling Student Intern, Assistant Director

program therapists

N/A

counselors at our Arlignton Resource Center working with clients with intimate partner violence.
Unit therapist

Academic Coaching for Pell eligible/first generation, underprepared, under-represented students.
Interns and moving on to LPC Interns

Unit Managers

Group leader

individual and group counseling and case managment



Q4 - Please rate our interns/graduates on overall level of preparedness to enter the field
appropriate to the interns'/graduates' developmental level.

1 - Unprepared

G - Prepared

# Answer % Count
1 1-Unprepared 0.00% 0
2 2 0.00% 0
3 3 0.00% 0
4 4 33.33% 4
5 5 33.33% 4
6 6 - Prepared 33.33% 4

Total 100% 12



Q5 - Level of Preparedness

Strongly disagree

Disagrese

Somewhat disagree

Somewhat agree

Agres

Strongly agres

Question

This
program
has
prepared
my
employee/s
upervisee
for the real

Stron

disagr
ee
0.00
%

mnn
OlE3ws

0

M This program has prepared my employee/supervisee for the real world of coun...
M My employeefsupervisee understands the theory behind the counseling process
M My employee/supervizee knows how to apply techniques to assist clients with...
B tdy employee/supervisee can apply the things learmed in counseling classes t...

My employee/supervisee has garnered sufficient knowledge from counseling cl...

Disagree Somewhat Somewha Agree Strongly Total
disagree t agree agree
0.00% O 0.00% O 35.71% 5 28.57% 4 35.71% 5 14



world of
counseling.
My
employee/s
upervisee
understands
the theory
behind the
counseling
process

My
employee/s
upervisee
knows how
to apply
techniques
to assist
clients with
their
individual
needs

My
employee/s
upervisee
can apply
the things
learned in
counseling
classes to
the job

My
employee/s
upervisee
has
garnered
sufficient
knowledge
from
counseling
classes to
work with
diverse
clients

0.00
%

0.00
%

0.00
%

0.00
%

0

0

0

0

0.00%

0.00%

0.00%

0.00%

0

0

0

0

7.14%

7.14%

0.00%

0.00%

1

1

0

0

14.29%

14.29%

7.14%

14.29%

2 50.00%
2 57.14%
1 57.14%
2 50.00%

7

8

8

7

28.57%

21.43%

35.71%

35.71%

4

3

5

5

14

14

14

14



Q6 - In your opinion, what are the strengths of our counseling program?

In your opinion, what are the strengths of our counseling program?

Diverse students, with different backgrounds. Eager to try new things/

Giving the students support, time to process their experiences, and heavy focus on theories and application.
they are prepared for a practicum site and they have wrap around support from their education system.
Communication lines being open, passionate students and professors.

Good supervision oversite

Ethics/knowledge

The dedication of the faculty to the students success as counselors - in - training

knowledgeable professors

Hands on training. Working directly with staff counselors and supervisors.

| think that the students have a good overall knowledge of counseling theories.



Q7 - In what areas do our interns/graduates need additional training? Please provide
specifics.

In what areas do our interns/graduates need additional training? Please pro...

Reminders that even though the books teach the ideal situation for what therapy "should" look like, they need to
have some flexibility in the reality of what walks in the door and is presented to them. Additional time spend on
the importance of the rapport building process as a foundation for their treatment with any client to be successful.
More understanding on overall process of beginning and ending sessions and what on-going sessions may look
like. Also, students learn ethics and know how important it is to know ethics, but seem to struggle at timew to
apply those to some real-life scenarios.

Theory and skill.

to see counseling being done with experienced counselors doing sessions with 1st time clients and ongoing clients.
More intense knowledge of the concepts and techniques in the theoretical models.

transference, countertransference, and professional presentation

| think both needing additional guidance in the intership piece.



Q8 - Please provide any additional feedback related to your perceptions of our counseling
program.

Please provide any additional feedback related to your perceptions of our c...

Great program!!

Have had best and worst intern from your program so it is hard to generalize these answers

| have had a couple of students come through. The lack of profesionalism from two different practicum professors
was staggering. It was so difficult in the last semester that | will no longer take students from Tarleton's counseling
program. | have considered our entire agency withdrawing from workting with this particular counseling program.



