


Tarleton State University 
 

Statement of Previous State Employment 
 

With few exceptions, you have the right to request, receive, review and correct information about yourself collected using this form. 
 
 
Name           Social Security Number 
 
Department              
 
All prior employment with Tarleton State University or and any other agency or institution of the State of Texas, 
including employment as a student worker, will be counted as state service.  Employment with independent 
school districts and/or junior or community colleges is not state employment and will not be counted. 
 
Please check one: 
 

______ I have not been employed by a State of Texas agency or institution at any time prior to 
employment at Tarleton State University.   

 
______ I have been employed by a State of Texas agency or institution prior to employment at 

Tarleton State University. 
 
The state agencies at which I was employed are listed below: 
 
 Name of Agency            

 Department             

 Address             

 From (MM/DD/YY)    To (MM/DD/YY)    

 Name Used During Employment         
 
 
 Name of Agency            

 Department             

 Address             

 From (MM/DD/YY)    To (MM/DD/YY)    

 Name Used During Employment         
 
 
 Name of Agency            

 Department             

 Address             

 From (MM/DD/YY)    To (MM/DD/YY)    

 Name Used During Employment         
 
I hereby authorize the state agencies listed above to verify the above information.    
 
 
Employee Signature ___________________________________ Date ____________________________ 
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For more detailed information, you may refer to the 
USCIS Handbook/or Employers (Form M-274). You may 
obtain the handbook using the contact information found 
under the header "USCIS Forms and Information." 

Section 3, Updating and Reverification 

Employers must complete Section 3 when updating and/or 
reverifying Form 1-9. Employers must reverify employment 
authorization of their employees on or before the work 
authorization expiration date recorded in Section 1 (if any). 
Employers CANNOT specifY which document(s) they will 
accept from an employee. 

A. If an employee's name has changed at the time this form 
is being updated/reverified, complete Block A. 

B. If an employee is rehired within three years of the date 
this form was originally completed and the employee is 
still authorized to be employed on the same basis as 
previously indicated on this form (updating), complete 
Block B and the signature block. 

C. If an employee is rehired within three years of the date 
this form was originally completed and the employee's 
work authorization has expired or if a current 
employee's work authorization is about to expire 
(reverification), complete Block B; and: 

1.	 Examine any document that reflects the employee 
is authorized to work in the United States (see List 
A or C); 

2. Record the document title, document number, and 
expiration date (if any) in Block C; and 

3. Complete the signature block. 

Note that for reverification purposes, employers have the 
option of completing a new Form 1-9 instead of completing 
Section 3. 

II What Is the Filing Fee? 

There is no associated filing fee for completing Form 1-9. This 
form is not filed with USCIS or any government agency. Form 
1-9 must be retained by the employer and made available for 
inspection by U.S. Government officials as specified in the 
Privacy Act Notice below. 

IUSCIS Forms and Information 

To order USCIS forms, you can download them from our 
website at www.uscis.gov/forms or call our toll-free number at 
1-800-870-3676. You can obtain information about Form 1-9 
from our website at www.uscis.gov or by calling 
1-888-464-4218. 

Information about E-VerifY, a free and voluntary program that 
allows participating employers to electronically verifY the 
employment eligibility of their newly hired employees, can be 
obtained from our website at www.uscis.gov/e-verifY or by 
calling 1-888-464-4218. 

General information on immigration laws, regulations, and 
procedures can be obtained by telephoning our National 
Customer Service Center at 1-800-375-5283 or visiting our 
Internet website at www.uscis.gov. 

IPhotocopying and Retaining Form 1-9 

A blank Form 1-9 may be reproduced, provided both sides are 
copied. The Instructions must be available to all employees 
completing this form. Employers must retain completed Form 
1-9s for three years after the date of hire or one year after the 
date employment ends, whichever is later. 

Form 1-9 may be signed and retained electronically, as 
authorized in Department of Homeland Security regulations 
at 8 CFR 274a.2. 

IPrivacy Act Notice 

The authority for collecting this information is the 
Immigration Reform and Control Act of 1986, Pub. L. 99-603 
(8 USC 1324a). 

This information is for employers to verifY the eligibility of 
individuals for employment to preclude the unlawful hiring, or 
recruiting or referring for a fee, of aliens who are not 
authorized to work in the United States. 

This information will be used by employers as a record of 
their basis for determining eligibility of an employee to work 
in the United States. The form will be kept by the employer 
and made available for inspection by authorized officials of 
the Department ofHomeland Security, Department of Labor, 
and Office of Special Counsel for Immigration-Related Unfair 
Employment Practices. 

Submission of the information required in this form is 
voluntary. However, an individual may not begin employment 
unless this form is completed, since employers are subject to 
civil or criminal penalties if they do not comply with the 
Immigration Reform and Control Act of 1986. 

EMPLOYERS MUST RETAIN COMPLETED FORM 1-9 Fonn 1-9 (Rev. 02/02/09) N Page 2 

DO NOT MAIL COMPLETED FORM 1-9 TO ICE OR USCIS 




