PROPOSED

DEGREE REQUIREMENTS FOR THE MS DEGREE IN HUMAN RESOURCE MANAGEMNET

COURSE COURSE NAME CREDIT

NUMBER HOURS
HRM 501 Law and Regulation in HR 3
HRM 503 Managing HR Development 3
HRM 514 Workforce Planning and Employment 3
HRM 516 Compensation Management 3
HRM 524 Employment and Labor Relations 3
G B 598 Business Research Methods 3
HRM 5xx Global Human Resource Management' 3
MGMT 501 Organizational Behavior 3
Electives Choose from 5xx level courses. 12

Course presently under consideration and development. Additional HRM elective could be
substituted under advisement.

*Students who are required to complete graduate leveling requirements (FIN 500 and/or
MGMT 500) may count one or both courses as electives.
After completing 12 hours of graduate credit in the MS HRM program, the student should
contact his/her academic advisor and request that an official Degree Plan be prepared. The
student may petition for changes in this degree plan at a later date, but these changes must be
approved by the graduate advisor and the Dean of the College of Graduate Studies.

CONTACT INFORMATION FOR THE MASTER OF SCIENCE DEGREE IN MANAGEMENT &

LEADERSHIP:

Dr. Nathan Heller
Assistant Professor
heller@tarleton.edu
480-329-6364
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