FLSA Exempt/Nonexempt Determination

Each employee’s overtime pay and minimum wage coverage under the Fair Labor Standards Act (FLSA) must be determined on an individual basis in accordance with System Regulation 31.01.02.  The FLSA places positions into one of five categories that are either exempt or nonexempt from overtime according to the duties and responsibilities of the position.  

FLSA Code
Category
Overtime Eligible

E
Executive Exemption
No


A
Administrative Exemption
No


P
Professional Exemption
No


X
Partial Exemption (Agriculture Workers)
No

C
Computer Employee
No

N
Nonexempt
Yes

A position’s exempt/nonexempt status is determined by applying tests to the standard job duties and salary of the position.  A position is classified as exempt based on meeting all of the criteria of an exemption category as set forth by the FLSA standards.  The Department of Human Resources determines exempt/nonexempt status for all positions and records this status in the position description and title code listing of the pay plan.
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