What is the Association for Texas Professional Educators and why should I be involved?
ATPE’s Vision:

The Association of Texas Professional Educators is the preeminent association in Texas and makes a positive difference in the lives of educators and in the lives of school children.  As professionals, our members are committed to supporting the quality public education and the professional rights and obligations of the education community.  Working in partnership with parents, businesses, community, and government, ATPE provides the programs and services that enable the educators and schoolchildren to achieve their highest potential.

The History of ATPE:

In 1975 the Texas State Teacher’s Association (TSTA) united with the National Education Association (NEA).  TSTA became divided by teachers who did not want to be involved with union tactics such as strikes.  They also felt that they should not have to be part of a labor union.  In essence, the division created to more associations, the ATE (Association of Texas Educators) in the Dallas area and the TPE (Texas Professional Educators) in the Houston area.  In 1980, the two groups combined to form ATPE, which began with 18,000 members.  Currently, there are over 100,000 members and over 560 local chapters throughout Texas.  The members of ATPE do various types of volunteer work within their communities to not only build their awareness in the community but to help those groups that are in need.  There can be involvement in anything from the political arena to working with those in the media.  Members of the ATPE are the voices of educators for the children.
ATPE’s Official Tenets or Principles:
· Maintaining personal and professional dignity by respecting and obeying the law, demonstrating personal integrity, and exemplifying honesty and ethical behavior

· Totally member-owned and member-governed

· Assume responsibility for professional teaching practices and performance

· Educators have the right to teach without being forced to join any particular organization

· Strikes or work stoppages are detrimental to children, the community and the profession

· Provide quality services and benefits to its members

· Believes all members of the public education community (including teachers, administrators, para-educators, retirees, teacher trainees, college students, and the public) should be invited to join ATPE

· We have an obligation to be effective, proactive leaders in the field  of education while representing themselves and their profession

· Believes in working with others to advocate positive solutions to education issues facing public education today

· ATPE is non-partisan and does not endorse any particular political party or candidate

· ATPE should maintain its autonomy while collaborating with other groups  throughout Texas and the nation

· Should support local public control of the local public school system

Benefits:

Members can receive scholarships, attend special conventions, and access to attorneys.  In addition, there are great discounts available to include a pharmacy card and liability insurance for professional, civil rights, and employment rights.  ATPE is the only group that offers a non-cancelable (win or lose) reimbursement for all fees covered within the limits of the liability insurance.


The cost is $20.00 Complimentary for student teachers, which includes insurance (if you are required to be in the classroom at anytime for observations or student teaching); and $12.00 Complimentary for student members (does not include insurance).  In addition, a dues fee of $10.00 per year is required.  This fee will go directly into the local unit fund to aid in conference and convention expenses as well as any fund raising expenses that we may accrue.
Examples of “Must” Goals:
· Send officers and/or campus representatives to Leader U (usually held in July)

· Organize and maintain a membership campaign

· Increase Para-educator membership every year
· Increase total membership by 50% every year

· Send voting delegates to ATPE’s state convention

· Recruit new members at new teacher orientations

· Recruit a campus representative for each campus

Examples of “May” Goals:
· Attend school board meeting

· Produce/disseminate a newsletter

· Host beginning and ending year banquets

· Solicit local businesses for coupons, discounts, and door prizes to offer members

· Select a local Teacher and Para-educator of the month, every month

· Select an ATPE Legislative Alert Network Coordinator (someone to keep tabs what is going on in legislation in regards to laws, bills, etc…)

