Personal Skill Development in Agriculture

Unit Plan

Constructed by: Amy Schatte

October 6, 2005

Basic Human Needs

Purpose

Students will recognize characteristics possessed by leaders. Students will have the opportunity to evaluate motivation, human needs, and how needs are fulfilled.  

Objectives

1. The student will able to give examples of what motivates people and/or employees.

2. The students will be able to diagram Maslow’s Hierarchy of human needs.

3. Students will be able label needs with its respective level on Maslow’s Hierarchy. 

TEKS
119.55 C 2 A  


119.55 C 3 B

TAKS
English I and II

1(6) (E)

3(7) (E)

Focus / Interest Approach

The teacher will offer a reward to the student that volunteers to answer a question.

How much wood could a wood chuck chuck, if a wood chuck could chuck wood?

OR How many gallons of water are in the ocean?

The teacher will ask the students why they were motivated to answer the question by the reward.

Ask the students what else they are motivated by? 

Money

Friends

Being accepted by peers

Lesson Content

Different people are motivated by different factors and events in life. It is important for leaders to recognize the motivational factors that affect people. Leaders also need to be aware of what they are motivated by, and what factors affect them so they can focus on maintaining and improving personal success. 

At different times in our lives we are motivated by different things based on basic needs.

Being an effective leader requires knowing how to get along with others and understanding yourself. Everyone has different backgrounds, abilities, and attitudes. Different ideas motivate different people. Leaders know that people have basic needs, and can only meet their full potential when those needs have been met. 

Go Get It Moment

The teacher will have students “go and get” the information they need to teach the members of their group about the assigned topic.

Students will be numbered into groups of five. Each student in the group will translate the information into their own words. They will be assigned to a second group and will be responsible for teaching the members of the group about the hierarchy level they have learned.

Maslow’s Hierarchy

The basis of Maslow's theory is that human beings are motivated by unsatisfied needs, and that certain lower needs need to be satisfied before higher needs can be satisfied. According to Maslow, there are general types of needs:

Physiological Needs

· Required to sustain life

· air

· water

· food

· sleep

Safety Needs

· Once our physiological needs have met, we turn our attention to safety and security.  We need to feel from the threat of physical and emotional harm.

· Living in a safe place

· Medical insurance

· Job security

· Financial reserves

Social Needs

· Interaction with others

· Friendship 

· Belonging to a group 

· Giving and receiving love 

Esteem (ego)

· Once a person feels a sense of "belonging", the need to feel important arises. Esteem needs may be internal or external. Internal esteem needs are those related to self-esteem such as self respect and achievement. External esteem needs are those such as social status and recognition.

· Self-respect

· Achievement

· Attention

· Recognition 

· Reputation 

Self actualization

· Highest level of the hierarchy.  When all other levels are obtained, a person can reach their full potential. This need is never really satisfied. There are always new opportunities to continue to grow. 

· According to Maslow, only a small percentage of the population reaches the level of self-actualization.

· Truth 

· Justice 

· Wisdom

· Meaning


To motivate people in the workplace, leaders must understand what individuals are motivated by. Each level motivates people in different ways. Example: a person who is starting a new job receives their motivation from feeling accepted by others on the job. In this case, the physical and security needs would be met. 

If Maslow's theory holds, there are some important leadership implications to enhance workplace motivation. There are staff motivation opportunities by motivating each employee through management style, job design, company events/activities.

· Physiological Needs: Provide lunch breaks, rest breaks, and wages that are sufficient to purchase the essentials of life. 

· Safety Needs: Provide a safe working environment, freedom from threats, and relative job security. 

· Social Needs: Create a feeling of acceptance, belonging, and community by reinforcing team dynamics. 

· Esteem Needs: Recognize achievements, assign important projects, and provide status to make employees feel appreciated and valued. 

· Self-Actualization: Provide challenging and meaningful work which enables innovation, creativity, and progress according to long-term goals. 

Checks for Understanding

Which need is never really satisfied?

Name two of the most basic needs.

1.

2.

The following statement would be a need in the______________level.

I stayed up late studying for a test last night. All I can think about now is taking a nap.


Guided Practice


Students will remain in their original groups.  Each group will diagram the hierarchy pyramid and draw the representative needs of each level. Students will be allowed to write only the title of each level; examples of each need must be drawn in the diagram.  Groups will share the diagram on the board (or use an oversized poster) with the class. 

Independent Practice

Students will complete a quiz on the five basic needs. Quizzes will be graded and discussed in class.

Closure

Students will return to their seats for review questions and choral response of the levels in Maslow’s Hierarchy. 

List of Materials

Chalkboard or dry erase board 

Handout of information for each need (5 total)

Quiz for each student (11)

Name:___________________________

Date:____________________________

Maslow’s Hierarchy of Basic Needs

Match the correct level with the letter of the need listed at the bottom of the page.  Write your answer in the blank space provided.

_________ 1.  I’m starving what’s for dinner?

_________ 2.  Lock the door before you go to bed.

_________ 3.  I hope I won’t get fired for that mistake.

_________ 4. I must succeed starting that new program.

_________ 5. I wish they would invite me to go to lunch.

_________ 6.  I want to chair that committee.

_________ 7.  Those people in the office are just mean.

_________ 8.  I hope they think my idea was good.

_________ 9.  I know I can make team captain.

_________ 10.  I’m exhausted. 

A.  Physiological Need

B.  Safety Need

C.  Social Need

D.  Esteem Need

E.  Self-Actualization Need

Physiological Needs

If these fundamental needs are not satisfied then one will be motivated to satisfy them. Higher needs such as social needs and esteem are not recognized until one satisfies the needs basic to existence.

· Required to sustain life. Things such as:

· air

· water

· food

· sleep

Self actualization

· Highest level of the hierarchy.  When all other levels are obtained, a person can reach their full potential. This need is never really satisfied. There are always new opportunities to continue to grow. 


· According to Maslow, only a small percentage of the population reaches the level of self-actualization.

Self actualized people tend to have needs such as:

· Truth 

· Justice 

· Wisdom


· Meaning

Esteem 

· Once a person feels a sense of "belonging," the need to feel important arises. Esteem needs may be internal or external. Internal esteem needs are those related to self-esteem such as self respect and achievement. External esteem needs are those such as social status and recognition.

· This level involves the desire for respect from others and a need to feel important. 

· Self-respect

· Achievement

· Attention

· Recognition 

· Reputation 

Social Needs

· Social needs are those related to interaction with others and may include…
· Friendship 

· Belonging to a group 

· Giving and receiving love 

Safety Needs

· We need to feel free from the threat of physical and emotional harm, such as:

· Living in a safe place

· Medical insurance

· Job security

· Financial reserves

Writing a Resume

Objectives

The student will be able to:

1. List the components of a resume

2. Organize a personal resume

3. Create and present a personal resume

Focus/ Interest Approach

Ask students to get into groups of three. Students will discuss how they obtained his/her current job, or brainstorm on what they would do to find a job and complete the application/interview.  

· Establish relevance- what are plans after high school? Are they going to college or working full time, will they need to work in college?
TEKS

119.55 C 2A
119.55 C 2C

TAKS

English I and II

1(6) (E)

3(7) (E)

Materials 

Dry erase board

8 Copies of sample resumes 

8 Copies of buzz word lists

Resume paper

Lesson Content

COMPONENTS OF A RESUME

· Heading

· Name

· Address

· Phone

· E-mail address (use an appropriate and professional address)

· Objective

· Job title or field 

· Education/ Training

· May be listed at the bottom of the resume in some cases

· Summary of Qualifications

· 3-4 sentences listing years of experience in the area you are applying for, if appropriate. 

· Skills relevant to your objective.

· Descriptions of your personality and relevant characteristics

· Experience

· Chronological

· Functional

· Combination

· Employment History

· May also be listed as Work Experience

· Activities/Honors

· Extracurricular activities and involvement 

· Community service activities

· Awards won

· Offices or leadership positions held

· References

· Include 3-5 references

· Should be on a references page

FORMAT

Readability and eye appeal

· Make your resume a reflection of your. Ask, does it sell you as a potential employee? Does the resume contain your greatest qualities and characteristics?

Be consistent!!

· Uniform margins around the page

· Boldface type, capital letters, underline, and bullets where appropriate 

· Easy to read

· Name should be 2 font sizes larger than the rest of the heading

Use correct spelling, grammar, and proper punctuation

What is resume paper? Why is it important, and how do you print on resume paper (watermark should be on the back, right side up)?

Teacher will provide students with:

1. examples of each type of resume format to use as a guideline

2. list of “buzz” words to use in the summary of qualifications and work experience descriptions
Check for Understanding

1. Why should a resume be easy to read and understand quickly?

2. Are references included on the same page/pages as a resume?

3. How is a resume a refection of you, and why is that important?

Guided Practice

Students will get into groups of 2 and produce a skeleton of a resume.

Listing the appropriate headings and what type of information would be included with that heading  (approximately 8 minutes)

Independent Practice

Students will prepare a professional, complete resume. 

References

Resume Guide, Tarleton State University Career Services

Introduction Etiquette for Job Interviewing

Make a Good First Impression

Objectives

The student will be able to:

1. Recognize the key components of a proper introduction related to a job interview.

2. Demonstrate the proper introduction etiquette as related to a job interview

3. Explain the value of proper introduction etiquette.

TEKS

119.55 C 3C

119.55 C 1D
Focus

The teacher will role play poor introduction etiquette. This will demonstrate the importance of making a good first impression and emphasize the effectiveness of proper introductions. 

Lesson Content 

Studentwill lead the following discussion quesions

· How is an interview obtained? 

· Discuss what is involved in preparing for an interview (resume, application).

· Review the significance of a resume and the components involved. 

The teacher will list the steps on the dry erase board as they are presented.

1. Handshake

a. Shake hand

b. Eye contact

c. Smile

2. Introduction

a. Respond to the initial introduction by introducing yourself

b. Repeat their name 

c. Wait to sit down until the interviewer has invited you to sit

1. Handshake  

The physical connection you make when shaking hands with someone can leave a powerful impression.  A firm handshake made with direct eye contact sets the stage for a positive encounter. When meeting people both your nonverbal and verbal behavior help to define your social skills.

a. There are 3 key components to a correct handshake.

i. Shake the hand

ii. Eye contact 

iii. SMILE

b. Make a solid connection of the web skin between the thumb and forefinger. 

c. Always use a firm handshake. Men should shake a lady’s hand just as they would a man’s. Use a firm handshake, but not a death grip!

d. Women should always extend their hand when greeting someone

Demonstrate the process

2. Introduction


The interviewer will most likely initiate the introduction

a. Introduce yourself

b. Remember their name by repeating it.

i. Example “It’s nice to meet you Mr. Interviewer”

c. Wait to sit until the interviewer has sat down. If they do not ask you to sit down, politely ask if you may have a seat.

Demonstrate the process

Check for Understanding
The teacher will review the steps and question the students about the process.

Students will verbally repeat the key components of a handshake and an introduction

One Minute Paper

Utilize a one minute paper activity to allow students to reflect on the class period’s activity. The paper should concentrate on how proper introduction etiquette and a resume can benefit them in the interviewing process and ultimately, a job search. 

Guided Practice
The teacher will ask for two volunteers to conduct an introduction using all steps previously discussed. 

Independent Practice
Students will be paired with a partner to practice introductions. Students will rotate to another partner for a second practice. The teacher will monitor the introductions.

Materials

Dry Erase board

8 copies of student handout

Introduction Etiquette for Job Interviewing

Make a Good First Impression
Handshake

The physical connection you make when shaking hands with someone can leave a powerful impression.  A firm handshake made with direct eye contact sets the stage for a positive encounter. When meeting people both your nonverbal and verbal behavior help to define your social skills.

There are 3 key components to a correct handshake.

· Shake the hand

· Eye contact 

· SMILE

Make a solid connection of the web skin between the thumb and forefinger. 

Always use a firm handshake. Men should shake a lady’s hand just as they would a man’s. Use a firm handshake, but not a death grip!

Women should extend their hand when greeting someone.

Introduction


1.  The interviewer will most likely initiate the introduction

           2.  Respond by introducing yourself

3.  Remember their name by repeating it. For example “It’s nice to meet you Mr.   

     Smith”

4. Wait to sit until after the interviewer has sat down. If they do not ask you to sit, politely ask if you may have a seat.

Helpful Hints

· Be enthusiastic and excited about the opportunity to interview for the job

· Don’t slouch in the chair or fidget 

Assignment 

Pair up into groups of 2. Practice introductions using all of the steps we have discussed today.  Find a different partner and demonstrate at least 2 more times
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